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We urge you to vote yes on Senate Bill 289. This bill provides paid sick leave for working 
families in Louisiana who need time off when they or a loved one are ill, or for other health and 
caregiving needs, like caring for a child whose school has closed due to a public health 
emergency. We applaud Senator Barrow for championing this important legislation.  
 
A Better Balance is a nonprofit organization working to ensure that all individuals can care for 
themselves and their loved ones without sacrificing their economic security. We have helped 
lead the fight for paid sick leave in states across the country. Our regional Southern Office serves 
families across the South, including in Louisiana, and we have heard from countless workers 
who lack adequate paid sick leave and are faced with an impossible choice between their 
family’s health and their economic security. 
 

Far Too Many Workers Lack Access to Paid Sick Leave 
Nationwide, nearly 33 million private sector workers do not have access to paid sick leave, with 
low-wage workers, Latino/a workers, and African-American workers disproportionately less 
likely to have paid sick time.1 In the South, nearly 30% of workers do not have access to a single 
paid sick day.2 The COVID-19 pandemic underscored the urgent need for all workers to have the 
ability to take time to care for themselves and their loved ones without sacrificing their income 
or savings. However, without guaranteed paid leave, many workers simply cannot afford to stay 
home when they or a loved one are sick. 
 

Paid Sick Leave Benefits Businesses & the Economy 
Research shows that paid sick leave provides benefits to businesses, like increased productivity, 
without significantly increasing costs.3 Paid sick leave helps reduce worker turnover—a major 
issue in today’s highly competitive labor market—which reduces costs incurred from hiring and 
training new employees.4 Further, paid sick leave reduces the risk of “presenteeism”—the 
widespread phenomenon of workers coming to work with illnesses that reduce their 
productivity—a problem that leads to costly disruptions for employers and costs the national 
economy an estimated $160 billion annually ($234 billion after adjusting for inflation).5 
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These business benefits have been borne out in the states and localities that have already enacted 
paid sick leave. One business owner stated that before their city’s paid sick leave law passed, 
“there were concerns that I and other small businesses had. But as it turns out, it hasn’t had the 
kind of impact that I worried about. Not even close. And in fact, the impact that I saw in my 
business was a much stronger bond between ourselves and our employees, higher productivity, 
and a more successful business, not a less successful business.”6  
 
Survey data shows that most employers in one city with a paid sick leave law were able to cover 
absences with cost-free measures, such as temporarily reassigning duties to other employees.7 
Given the general ease of implementation and the advantages of sick time in the workplace, 
employers in that city have an overwhelmingly positive view of the paid sick leave law; 86% of 
employers surveyed described themselves as supportive of the law, with more than half saying 
they were “very supportive.”8  
 

Paid Sick Leave Protects Public Health 
Paid sick leave has broad public health benefits and helps reduce the spread of contagious 
illness.9 For example, in 2020, Congress passed the Families First Coronavirus Response Act 
(FFCRA) with bipartisan support. Among other provisions, this law provided many workers with 
temporary paid leave for health and caregiving needs related to COVID-19. Research showed 
that in states like Louisiana with no existing paid sick leave guarantee, this emergency paid leave 
policy under the federal FFCRA—which expired at the end of 2020—prevented an estimated 
400 COVID-19 cases per day.10 
 
People without access to paid sick leave are more likely to go to work while they have a 
contagious illness and are nearly twice as likely to send a sick child to school or daycare than 
those with access to this critical protection.11 A lack of access to paid sick days is particularly 
harmful for service industry workers. Nearly two-thirds of restaurant workers have cooked or 
served food while sick12, and in 2011, nearly one in five food service workers went to work 
while vomiting or with diarrhea, creating dangerous health conditions.13  
 
Further, workers with paid sick leave are more likely to seek preventive care than those without 
it, leading to better health outcomes, reduced healthcare burdens, and savings for taxpayer-
funded health programs. Workers with access to paid sick days report better general health than 
workers without it and are less likely to delay preventive medical care for themselves or their 
loved ones.14 For these reasons, workers with paid sick days are also less likely to use hospital 
emergency rooms, reducing national emergency department visits and medical costs by $1.1 
billion annually.15  
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SB 289 Accurately Reflects Today’s Families 
In addition to providing critical public health and economic protections, SB 289 accurately 
reflects today’s families. The bill gives covered workers the right to take paid leave to care for 
their children, parents, spouse, siblings, grandparents, grandchildren, and other close loved ones 
regardless of any legal or biological relationship. This definition of family has a track record of 
success. Eleven states and cities have already adopted paid sick time laws that include extended 
family and other loved ones, and approximately 16 million workers are covered by these laws.16 
In addition, the federal government, our nation’s largest employer, has used an inclusive family 
definition in the context of funeral leave since 1969, voluntary leave transfers since 1989, and 
sick and annual leave since 1994.17  

 
In addition to the longstanding and growing usage of the family definition in this legislation, 
Louisiana’s demographics show a clear need for recognizing a range of family members. Nearly 
36% of households in the state consist either of an individual who lives alone—as nearly 525,000 
Louisianians do—or someone who lives with nonrelatives, such as roommates or a significant 
other.18 In an emergency or during an illness, these individuals may rely on care from loved ones 
such as extended relatives, significant others, a best friend who is like a sibling, or a loving 
neighbor. SB 289 would ensure that all workers can take time to care for the most important 
people in their lives. 
 

Conclusion 
The COVID-19 pandemic made clear that providing paid sick leave for all workers is a public 
health and economic necessity. We urge you to protect the health and economic security of 
Louisiana residents while boosting the state’s economy by voting yes on SB 289. 
 
Thank you for your consideration. 
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