January 11, 2022

The Honorable Charles E. Schumer
Majority Leader, United States Senate
322 Hart Senate Office Building
Washington, D.C. 20510

Dear Leader Schumer:

Thank you for your longstanding leadership in support of women and families and for continuing
to tackle critical issues that meet the needs of our nation. As organizations that promote
economic security, and gender, racial, and health equality and justice for women, we are asking
that you continue that support by ensuring the Pregnant Workers Fairness Act (S. 1486) passes
without delay.

The need for the Pregnant Workers Fairness Act is critical and the time to act is now. Pregnant
workers—especially low-income frontline workers and mothers of color—are struggling due to
the pandemic and economic crises. They are routinely being denied the reasonable
accommodations they need to protect their health and stay attached to the workforce.

Over 200 organizations, including women’s rights, worker’s rights, maternal health and racial
justice organizations, and unions, support this legislation because it is fundamental to the health
and economic wellbeing of pregnant people in this country and an issue of increasing urgency. In
May 2021, the bill passed the House of Representatives with overwhelming support in a vote of
315-101. In August 2021, it passed through the Health, Education, Labor, and Pensions
Committee, again with overwhelming support, and is well positioned to pass the Senate in its
current form in order to be signed into law by President Biden.

In 2022, it is unacceptable that pregnant workers are suffering because there is no law providing
an affirmative right to accommodations for pregnancy, childbirth or related medical conditions,
including lactation. More than 5 million women lost their jobs in 2020, a large percentage of
whom have been unable to return to work due to caregiving responsibilities and a lack of
available social and workplace supports, including access to temporary, reasonable workplace
accommodations for pregnancy-related limitations.

The health and economic consequences of this unfair and discriminatory treatment are profound.
Pregnant workers, especially Black women and Latinas in low-paid jobs, are routinely pushed
out onto unpaid leave or out of work altogether when they need pregnancy accommodations,
threatening their families’ economic security just when they need the income the most. Others
have no choice but to risk their health in order to financially provide for their families,
sometimes with devastating results for maternal and infant health—exacerbating existing public
health crises in this country, including racial disparities in health outcomes. Pregnant workers
need help today and should not have to wait a moment longer for the protections they need and
deserve. They need the Pregnant Workers Fairness Act.



The Pregnant Workers Fairness Act is long overdue. The bill would close harmful gaps in
current law that leave pregnant workers forced to choose between their health and a paycheck.
Nearly two-thirds of pregnant workers today are still losing their pregnancy accommodations
cases under the Pregnancy Discrimination Act, despite a new legal standard set forth for
evaluating pregnancy accommodation cases in the 2015 Supreme Court case Young v. UPS.
Pregnant workers are also routinely denied accommodations under the Americans with
Disabilities Act because their medical needs do not constitute a disability under the law. The
Pregnant Workers Fairness Act would create a clear national framework requiring employers to
provide reasonable accommodations to pregnant workers absent undue hardship,
accommodations such as avoiding heavy lifting, taking more frequent bathroom breaks, sitting
on a stool instead of standing during a shift, or carrying a water bottle.

The Pregnant Workers Fairness Act is necessary because it promotes healthy pregnancies, long-
term economic security, and workplace fairness. Accommodations allow pregnant workers to
continue to work and stay attached to the labor force, which is all the more important as
employers need more employees and workers seek careers where they can thrive. Forced leave
too often means not only lost pay, but lost health insurance or discontinuation in health care, loss
of seniority, and other benefits. Job losses can lead to sudden economic shocks, including debt,
housing insecurity, and food insecurity. While public benefits provide some supports, gaps in
these programs mean that families often still do not have what they need to make ends meet.

The choice between risking a job and risking the health of a pregnancy is one no one should have
to make. Please honor our nation’s pregnant workers, especially pregnant workers of color who
have so often shouldered frontline responsibilities during this pandemic, by ensuring the
Pregnant Workers Fairness Act passes without delay.
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