New York Needs Paid Sick Leave!
Every day, there are residents of New York State who are forced to choose between their paycheck
and taking time off of work to care for themselves or their loved ones because over a million
workers in the state do not have any paid sick leave. This absence of paid sick leave comes at a
cost to workers and their families, businesses, and the general public health. It’s time that New
York State steps up and guarantees paid sick leave for all New Yorkers.
Policy Nuts & Bolts: How New York’s Paid Sick Leave Law Would Work
• Workers accrue paid time off as they work, at a rate of 1 hour of sick leave for every 30
hours worked.
• Time is available up to a cap, depending on the size of the employer.
o Employers with fewer than 5 employees must provide at least 5 days of unpaid sick
leave per year.
o Employers with 5 to 99 employees must provide at least 5 days of paid sick leave
per year.
o Employers with 100 or more employees must provide at least 7 days of paid sick
leave per year.
• Workers are protected against retaliation for requesting sick leave or using their sick leave
rights. They may also bring a civil action for alleged violations of their sick leave rights.
The Need in New York
• As of 2018, an estimated 1.24 million working New Yorkers outside of New York City
and Westchester County lacked access to paid sick leave.
• Low-income workers and people of color are disproportionately likely to lack access.
Highlights: The Case for Paid Sick Leave
• Paid sick leave improves public health.
o Paid sick leave makes workers less likely to go to work while sick or send a sick
child to school or day care, reducing the spread of disease. 1
o Paid sick leave makes workers more likely to seek preventive care, which is an
essential tool for overall health.2
• Paid sick leave is good for business.
o Paid sick leave reduces productivity loss from “presenteeism,” workers going to
work sick, which can spread infection to co-workers.3
o Paid sick leave reduces health care costs, for example by reducing the number of
costly emergency room visits.4
• In New York City, research conducted a year and a half after the paid sick leave law was
implemented5 found that:
o 86% of employers said they supported the law.
o 85% of employers said the law had no effect on their business costs.
§ Only 3% of employers reported cost increases of more than 3%.
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o 98% of employers reported no known cases of abuse.
o Employers did not change their business practices:
§ 91% did not reduce hiring.
§ 97% did not reduce employee hours.
§ 94% did not raise prices.
Who Currently has Paid Sick Leave Laws?
• 11 states and D.C. currently have paid sick leave laws on the books; 2 states have enacted
broad paid time off laws that can cover sick leave:
o Arizona, California, Connecticut, Massachusetts, Maryland, Michigan, New Jersey,
Oregon, Rhode Island, Vermont, and Washington have paid sick leave laws; Maine
and Nevada have enacted paid time off laws.
• 22 cities and counties across the country currently have paid sick leave laws on the books:
o In New York, this includes New York City and Westchester County.
Paid Sick Leave and New York Temporary Disability Insurance (TDI)/Paid Family Leave
(PFL)
• While TDI and PFL can only be used if the worker or a family member has a serious health
need, paid sick leave can also be used for ordinary illnesses like a cold or the flu.
• While TDI and PFL provide extended leave for serious illness with only partial wage
replacement, paid sick leave will provide 5 or 7 days of leave, depending on the size of the
employer, at full pay.
• New York is the only state in the country that has a paid family leave law but does not have
a statewide paid sick leave law.
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