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FACT SHEET:

Fairness for Pregnant Public Employees in Tennessee

No woman in Tennessee should have to choose between the health of her pregnancy and her job. Yet, this
is happening all too often in our state. The Tennessee Public Employees’ Pregnant Workers Fairness Act
(TN Public Employees’ PWFA) would ensure that pregnant workers in the public sector can stay safe and
healthy while earning paychecks to support their families.

Tennessee’s Economy & Families Need Stronger Legal Protections

Three-quarters of women entering the workforce in our country will be pregnant and employed at
some point in their lives.' Some of these women—especially those in physically strenuous jobs—
will face a conflict between their duties at work and the demands of pregnancy.

It is estimated that more than one quarter million pregnant workers are denied requests for
accommodations to their job duties each year, and many more do not even request changes at
work, likely because of fear of retaliation.”

Our public sector laws do not explicitly guarantee reasonable accommodations for pregnancy and
recovery from childbirth.

Proposed Legislation Would Clarify that Tennessee Law Protects Pregnant Public Employees Who
Need Minor Assistance at Work

The TN Public Employees’ PWFA (HB 978/SB 57) would explicitly require the state government
to reasonably accommodate pregnant employees when necessary to keep a worker safe, healthy,
and employed, unless such accommodation would impose an undue hardship.

The proposed law would provide certainty and clarity for employees and employers alike.

The law would not affect the private sector workforce.

The TN Public Employees’ PWFA is an Important Public Health Measure, Promoting Healthier
Pregnancies and Babies Statewide

Women who need income but lack accommodations are often forced to continue working under

unhealthy conditions, risking their health.’

o A recent New York Times report revealed that several Memphis women suffered miscarriages
after their supervisors at a warehouse denied their requests for accommodations.*

Physically demanding work, where accommodations are more often necessary but too often

unavailable, has been associated with an increased risk for preterm birth and low birth weight.’

Tennessee has the 6th highest infant mortality rate in the country®--we must work to reduce this

number.

Proposed Legislation Will Save the State of Tennessee Money

Proposed legislation will promote family economic security’ during a critical time that is often
filled with financial hardship, and would save taxpayers money in the form of unemployment
insurance and other public benefits.

Employers, like our state, will also benefit.® In an Op-Ed supporting a similar private sector bill,
the head of a Kentucky chamber of commerce wrote in support of the bill: “these sorts of policies
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have led to increased talent attraction and retention, improved productivity, and reduced
absenteeism.””

e Legislation would provide clarity so the state can anticipate their responsibilities and avoid costly
litigation.
o Out of all 50 states, Tennessee has the 10" highest share of pregnancy discrimination charges

filed with the EEOC."

e After one state passed similar legislation, litigation of pregnancy cases decreased, even as
pregnancy discrimination cases around the country were increasing. '

e This bill’s fiscal note concludes that the bill would have no significant fiscal impact on the state.'?

o Tennessee ranks 43" in the country for female labor force participation rates."® Increasing the
participation of women in the workforce will strengthen Tennessee’s economy.

Need for Greater Legal Clarity Has Been Recognized Across the Country
e Twenty-four states, including South Carolina and West Virginia, and five cities already explicitly
require certain employers to provide some form of accommodations to pregnant employees.'*

For more information on this legislation, please contact A Better Balance at 615-915-2417.
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