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FACT SHEET:

Fairness for Pregnant Workers

The Pregnant Workers Fairness Act (PWFEA)would promote nondiscrimination by ensuring that
pregnant workers are not forced out of their jobs unnecessarily or denied reasonable job
accommodationsthat would allow them to continue working while maintaining healthy
pregnancies.

Existing Federal Laws Inadequately Protect Pregnant Workers Who Wish to Stay on the Job

1 Women make up almost half of the American workfé@end f ami | i es rely on
to make ends meet: Women are the primary dsreadwinners in almost twihirds of families
in the United States.

1 Threequarters of women entering the workforce in our country will be pregnant and employed
at sane point in their lives. Some of these woménespecially those in physically strenuous
jobsd will face a conflict between their duties at work and the demands of pregnancy.

1 All too often, pregnant women are pushed out of their jobs, or forced to riskéadih to
continue earning a paycheck to feed their families.

1T Even after the SuYoungmdPSCegnantvanen remaih vulnegable. A
pregnant worker who seeks an accommodation must currently go through-atequftrocess,
which canbe quite challenging. Many pregnant workers who need temporary adjustments are
unfamiliar with company policy and will find it difficult, if not impossible, to know whether
their employer is accommodating a large percentage epregmant workers whil&iling to
accommodate pregnant workérghe standard set out by tBeipremeCourt.

Need for Greater Legal Clarity Has Been Recognized Across the Country

1 Alaska, CaliforniaColorado,Connecticut, Delaware, Hawalllinois, LouisianaMaryland,
Massachuges, Minnesota,NebraskaNevadaNew JerseyiNew York, North DakotaRhode
Island,South CarolinaTexas,Utah, VermontWashingtonWest Virginiag New York City, NY,
Philadelphia, PAProvidence, RICentral FallsRI, and Washington, D.@ll explicitly require
certain employers to provide sorfeem of accommodations to pregnant employtes.

T The PWFA has already garnered broad support
country,health groupsiinions, and dozersf other organizations.

The PWFA Would Clarify Existing Law and Create A Uniform National Standard
1 ThePWFAwiIll protectpregnant workers who face being pushed out on leave or terminated
when they ask their employers for minor workplaceommodations
1 The law will requirereasonable accommodatgiior pregnancy, childbirth, and etked medical
conditions, unless they cauaeundue hardshifor the employer.An employer cannot dergy
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pregnant workeemployment opportunities or force her to take an accommodation that she does
not want or needAn employer cannot unilaterally force a pregnant worker to take leave when
anotler reasonable accommodation could help keep her on the job.

1 The PWFA will directthe U.S. Equal Employment Opportunity Commission (EEOC) to make
rules implementing the tvawithin two years of enactment, includindist of exemplary
accommodations that shid be provided unless thg@ypsean undue hardship for the employer.

1 The PWFA addresses the problem through an existing and familiar reasonable accommodations
framework, modeled after the Americans with Disabilities Act.

The PWFA Will Benefit Working Women, their Families, their Employers and the Public

1 Women who need income but lack accommodations are often forced to continue working under
unhealthy conditions, thus risking their own health as well as the health of their babies.

1 Research has shown tlstitess from job loss can increase the risk of having a premature baby
and/or a baby with low birth weighfThere is no need for these risks if a simple accommodation
will allow a woman to stay on the job.

1 Working during pregnancy can be a b&aial choie for many womerBy working extra
months, women can earn additional income and achieve increasedtge¥iioreover, women
who work during pregnancy may be able to take a longer period of leave following childbirth,
which in turn facilitates breastfeedifi bonding with and caring for a new child, and recovering
from childbirth.

T The PWFA would promote womenb6és economic secu
with financial hardshig.Keeping women employed also saves taxpayers money in the form of
unemployment insurance and other public benefits.

1 Providing reasonable accommodations also carries benefits for employers, including reduced
turnover and increased productivi§iThe PWFA vould provide clearer guidelines for
employers so they can anticipate their responsibilities and avoid costly litigation. Clear statutory
protection allows for informal resolutions and eliminates the need for legal intervention.

For more information, contact A Better Balance at 2124305982 or a betterbalance.org.
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8 Full-time employment usually decreases the duration of breastfeeding; breastfeeding has significant health benefits fos lawtth inabierSeeA

Better BalanceThe Plic Health Case for Workplace FlexibilitfNovember 2010), available at:
http://www.abetterbalance.org/web/images/stories/Documents/fairness/factshee2€ Fb-#BetterBalance.pdf.

9 Almost half of all babies born in the United States are born to fasmitieeiving WIC food supplementSeeKimberly Brown,Shocking Need: American

Kids Go Hungry ABC News, (August 24, 2011), available at:
http://abcnews.go.com/US/hunger_at_home/huhgeneamericarchildrenrmalnourished/story?id=14367230#:56mC4ly4.

10 Job Accommodation Network, Workplace Accommodations: Low Cost, High Impact, pg. 3, at http://www.jan.wvu.edu/media/LoWwDgsidigloc.

The Job Accommodati on Network is a service of the DERM. Department of
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