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37 Years Later, Pregnant Women Still Choose Between 

Paycheck and A Healthy Pregnancy  
New Report From A Better Balance Makes the Case  

for Federal Pregnant Workers Fairness Act 
 
NEW YORK–Today, A Better Balance released its new report: Pregnant and Jobless: 37 Years 
After Pregnancy Discrimination Act, Pregnant Women Still Choose Between A Paycheck and A 
Healthy Pregnancy. Congress passed the Pregnancy Discrimination Act (PDA) in 1978 to level 
the playing field for pregnant workers. But in 2015, pregnancy remains a liability in the 
workplace, especially for women who seek minor job accommodations to stay healthy and 
employed. Even following the U.S. Supreme Court’s recent decision in Young v. UPS, millions of 
pregnant workers must jump through legal hoops to prove their employer discriminated against 
them – a burden few pregnant women have the luxury of time and resources to meet.  
 
“Every day, women in America are still being forced to choose between their paycheck and a 
healthy pregnancy, especially women in low-wage and physically demanding jobs, said Dina 
Bakst, Co-founder and Co-President of A Better Balance. “No woman should have to prove 
discrimination, and risk her health while doing so, in order to get a basic accommodation like a 
water bottle at work.”  
 
Featuring the stories of women who have experienced pregnancy discrimination firsthand, 
detailing the momentum in the more than a dozen states and cities that have passed legislation to 
prevent this discrimination, and explaining the limitations of the PDA, as interpreted by the 
Supreme Court, the report concludes that to ensure fairness and equal opportunity for all pregnant 
workers, Congress must pass the Pregnant Workers Fairness Act (PWFA.) That’s because the 
PWFA would give pregnant workers with limitations arising from pregnancy, childbirth or 
related medical conditions the same clear and familiar right to accommodations as workers with 
disabilities.   
 
“In addition to leading to better health outcomes for women and children, substantial health care 
cost savings, and little to no cost to employers, passage of the Pregnant Workers Fairness Act 
would create a clear legal framework so all pregnant workers can get the immediate relief they 
need to stay healthy and employed,” Bakst said.  
 
Find the full report here. 
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A Better Balance is a national legal advocacy organization dedicated to promoting fairness in the workplace and helping workers 
meet the conflicting demands of work and family. Follow on Twitter at @ABetterBalance and on Facebook at 

http://www.facebook.com/ABetterBalance. 


